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Announcement of Suratthani 2 School

On the Intent to Administrate with Honesty, Integrity and Transparency

Suratthani 2 School is intended to procedure with good governance and anti-corruption. Under
the Royal Decree on Rules and Procedures for Good Governance, 2003 and Strategic Plan for
Prevention and Suppression of Corruption Phase 3 (2017-2021) as well as accordance with the moral
assessment and transparency in the operation of government agencies (Integrity and Transparency
Assessment : [TA)

As the executive Suratthani 2 School, we would like to announce the intention of
administration with honesty, transparency, accountability and ready to response and anti-corruption
in all aspects. In this regard, we wish all personnel focus on our duties with honesty, on morality and
without corruption under the policies as follow:

®.  Duty : All personnel shall perform their duties with full accuracy, faimess and compliance
with laws, regulations, principles and the standard of practice by adhering to moral principles, work
ethics without expecting any reward or benefit that should not be obtained.

.  Budget usage : All personnel shall operate in accordance with the an annual budget plan
transparently. The corporate expense behaviors shall be in according to its intention and the principle
of the sufficiency economic philosophy with highest effectiveness and without conflict of interest. The
disbursement of the budget is in accordance with the procurement process regulations and parcel
inspection, can be verified.

en.  Use of authority : We select personnel to perform fairly and indiscriminatingly, to be fair
in assessing the performance of the government, including directing oversight for subordinates to
perform their duties without violating laws or regulations such as correct and righteous.

&  Use of government property : Raise awareness to personnel about the wrong effect of
the behavior of using government property to exploit any illegal and regulations by defining clear
guidelines for proper use for government property correctly. And informed of the personnel to
practice, to monitor the use of government assets continuously for preventing damage in property

government.



& Resolving corruption issue: The top management monitors the operations of subordinates
to be correct. Must be free from corruption and calling or accepting bribes while not neglecting or
refraining from conducting actions in the event of corruption or misconduct. Set plan for the
prevention and suppression of corruption in order to solve corruption with concrete manner, to
implement, supervise, monitor and implement internal and external audit results to improve career
to prevent corruption.

. Quality of operation : Perform their duties in providing services to the customers or
stakeholders with pleasure, based on standards, procedures and duration strictly, equally, not
discriminate. Responsible and providing useful information in the official service to those who contact
to request the service correctly and appropriately.

e. Communication efficiency : there are many channels that are easily accessible, not
complicated, it's up to date. People can comment and show some opinions, explain and clarify the
questions to the person or the stakeholders who contact.

. Improvement of work systems : Promote using technology in operations to facilitate
rapidly and efficiently. Make convenience of service providers for people contact or stakeholders to
participate to improve working system to support the needs and transparency.

«.  Information disclosure : Disclosure of information up to date, promote and support using
channels. Communication in the form of Social Network such as Facebook, Website and Line etc. for
communication and public relations of various operations of school for people to receive current
information in a modern format.

®o. Corruption prevention : Declare public about Announcement of Suratthani 2 school in

accordance with the intent of the administration with honesty, transparency and good governance.
Therefore, it is announced and observed in general.
Announcement published on August e, bolbo
(Mr. Prayong Innupat)
The Director of Suratthani 2 School



